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POSITION Associate Chief for Clinical Affairs, Primary Care, Section of General Internal 
Medicine 

ORGANIZATION Boston Medical Center and Boston University Chobanian and Avedisian School 
of Medicine 

REPORTS TO Chief, General Internal Medicine and Vice Chair for Clinical Affairs, Department 
of Medicine 

LOCATION  Boston, MA 

WEBSITE https://www.bumc.bu.edu/gim/ 

https://www.bumc.bu.edu/busm/ 

COMPANY OVERVIEW 
Boston Medical Center (BMC), in conjunction with Boston University Chobanian and Avedisian School of 
Medicine, invites applications and nominations for the position of Associate Chief for Clinical Affairs, 
Primary Care, Section of General Internal Medicine. The Department of Medicine is renowned for its 
impact of teaching and research programs, and state-of-the-art clinical care for patients. The department 
includes over 700 faculty investigators, clinicians and teachers; 33 specialty clinical services and research 
centers; $110M new grant awards in 2021; and over 32 unique education and training programs.  

The primary care practice in the Section of General Internal Medicine is the largest ambulatory practice 
at Boston Medical Center, with over 70 faculty and approximately 44,000 patients. In addition, the 
practice has critically important specialized programs with national reputations such as Office-Based-
Addiction-Treatment, Women’s Health, Refugee Health, Integrated Behavioral Health, patient navigator 
programs, Complex Care Management, Clinical Pharmacist Program, and TOPCARE for safe opioid 
prescribing. 

ROLE SUMMARY 
The Section of General Internal Medicine at Boston Medical Center and Boston University Chobanian 
and Avedisian School of Medicine is seeking an innovative and inspirational faculty leader to serve as 
Associate Chief for Clinical Affairs in Primary Care, assuming overall leadership responsibility for primary 
care operations, transformation, and innovation.  

The Associate Chief has responsibility for Primary Care operations, transformation, and innovation. The 
Associate Chief will have important roles in ensuring the success of our exciting Medicaid Accountable 
Care Organization as well leading our primary care clinicians to continue to excel in all aspects of high 
value, patient-centered care.  

The Associate Chief will oversee Clinical Operations and Leadership Development by creating a culture 
of continuous performance improvement, responsible stewardship of resources, and career 
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development for clinical faculty. This includes supporting the Associate Medical Directors in recruiting, 
retaining, organizing, and managing GIM faculty in the primary care practice and providing clinical 
oversight and guidance, as necessary, to ensure that consistently high-quality care is provided to all 
patients. The Associate Chief must enable and encourage the interdisciplinary and integrated care team 
concept as an integral element of the provision of high quality, responsive primary care. The Associate 
Chief must be prepared to mentor Associate Medical Directors and other leaders to impart knowledge 
that enables efficient care delivery that is clinically competent and culturally sensitive and customer 
service oriented.  The Associate Chief is responsible, in collaboration with leaders in GIM, to set and 
attain goals that promote clinical excellence and productivity in ways that are responsive to and 
respectful of patient and provider needs as well as those of other staff. 

The Associate Chief will also have an important role in ensuring that the primary care practice facilitates 
an effective educational environment for our students, residents, and fellows. The Section of General 
Internal Medicine has a large and growing clinical research portfolio and the Associate Chief will oversee 
coordination of research activities and clinical operations, with the opportunity to participate in 
research studies as a co-Investigator.  The Associate Chief will be expected to work collaboratively with 
the BMC leadership team in formulating strategic plans for the practice.   

Areas of Accountability  

The Associate Chief will be responsible for leading the transformation of primary care outpatient clinical 
programs. In this role, the Associate Chief will simultaneously be a champion of innovative care redesign 
as well as the highly visible face of the Primary Care Medical Staff, accountable for overseeing six suites 
of practice staffed by over 70 clinicians (equivalent to 23 FTE), 100 Internal Medicine residents, as well 
as non-clinical staff. The Associate Chief will have the opportunity to recruit new staff, as well as develop 
the current complement of dynamic and dedicated primary care providers. They will serve as the liaison 
between the practice, the Residency Training Program, Accountable Care Organization and all BMC 
affiliate organizations. They will maintain a modest sized primary care practice, with additional potential 
to pursue research in practice innovation and/or work with primary care practices across the institution. 

Desired Credentials & Characteristics  

The right candidate will be board certified in Internal Medicine and have a track record of leadership in a 
primary care setting. They must have an appreciation of the challenges of an academic medical center, 
have demonstrated leadership in managing and improving quality, and, consistent with the national 
movement, guide the Primary Care program toward the Medical Home model of care and toward 
Accountable Care Organizations. He or she must be very effective and efficient at clinical operations. 

The Associate Chief must have an excellent sense for thriving in a complex organization. They will ideally 
have worked in an urban environment that entails a culturally diverse work force and patient population. 
An important aspect of succeeding in this role is a demonstrated commitment to the mission of providing 
health care to an underserved population. The Associate Chief must guide new program development and 
implementation. As a resource and mentor to staff, they must be able to manage and lead other 
physicians to both quality outcomes and high productivity. 

Personal Characteristics and Abilities of the right candidate will include: 
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 Articulating a compelling strategic vision for the department and the leadership ability to move 
an organization toward that goal 

 The ability to guide and marshal the energies of highly committed and engaged professionals 
 Skill at managing complex projects to completion 
 Exceptional motivational and communication skills 
 Maintaining a high level of transparency 
 An energetic personality 
 A positive, glass-half-full, can-do outlook 
 Warm and engaging people skills 
 Being a creative and resourceful problem solver 
 The ability to smoothly transition up and down from high level strategic issues to ground floor 

tactical ones 
 Being able to thrive at all organizational levels in a fast-paced, sometimes hectic environment 
 The ability to be an effective change agent 
 Creativity in blending education and clinical care 
 Preparing students for change in primary care delivery 

 

General Internal Medicine Expectations of all Employees 

 Adheres to all BU/BMC/BUMG Policies and Procedures 
 Conducts self in a manner that represents GIM’s values at all times 
 Maintains a positive and respectful attitude with all work-related contacts 
 Communicates regularly with supervisor about Departmental concerns 
 Consistently reports to work on time, prepared to perform the duties of the position 
 Meets productivity standards and performs duties as workload necessitates 

 
Essential Duties and Responsibilities  

 Leads General Internal Medicine’s primary care medical leadership team  
 Represents GIM primary care faculty in BMC, BUMG, and BU leadership committees including, 

but not limited to, meeting with BMC CMO, Senior VP of Ambulatory Operations, DOM Vice Chair 
of Clinical Affairs, etc. 

 Works to improve efficiency of clinical operations within Epic and the clinic with the goal towards 
improved patient outcomes.  Works to demonstrate these improvements through quantitative 
evaluation of performance  

 Provides clinical services to patients during times allocated for this purpose 
 Serves as a provider advocate and super user of BMC’s electronic health record system, Epic 
 Provides clinical leadership, structure, and accountability as necessary to maintain organizational 

accreditations (e.g., Joint Commission, National Council on Quality Assurance) 
 Works to promote the integration of clinical services with other disciplines and departments to 

improve clinical outcomes and efficiencies. Areas of particular interest include improvements in 
radiology, phlebotomy and referral management 

 Makes recommendations and takes initiative to improve provider retention and satisfaction in 
collaboration with the Associate Chief of Faculty Affairs, including efforts to address primary care 
faculty burnout and enhance engagement and job satisfaction 
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 Mentors, supervises, and evaluates primary care leadership and other assigned staff in the 
performance of their required duties. Provides appropriate feedback and conducts timely and 
accurate performance reviews 

 Monitors the performance and productivity of medical providers to ensure that they meet 
organizational standards and intervenes timely when such standards are not met 

 Participates in setting primary care faculty and staff performance standards 
 Participates in internal planning processes to expand services and operations in collaboration with 

BMC Operations staff 
 Leads innovation efforts to identify, conceive, implement, evaluate, and refine new methods of 

health care delivery in GIM, especially wellness/preventative medicine initiatives that will impact 
the health outcomes 

 Performs all other duties as required 

Statement of Values 

The Section of General Internal Medicine and the Department of Medicine believe that the cultural and 
social diversity of our faculty, staff and students is vitally important to the distinction and excellence of 
our clinical, research and academic programs. We embrace a position of anti-racism and inclusivity. 

We believe that faculty diversity is essential to our delivery of care and is an integral component of 
faculty excellence and are committed to fostering an environment that is supportive and respectful. 
Diversity is multidimensional and may encompass life experience, gender, sexual orientation, race, 
national origin, ethnicity, physical ability, spiritual beliefs, and intellectual approach. As we engage and 
are challenged by one another, diverse perspectives will enhance the quality of intellectual exchange 
and the creation of knowledge. All faculty, staff, trainees, and students deserve to feel respected and 
valued for who they are and for the values they hold. 

Boston University Medical Group is committed to sex/gender and racial equity in faculty recruitment, 
compensation, promotion, leadership, and retention. Our ultimate aim is to build a cohort of leaders 
throughout BMC/Boston University Chobanian and Avedisian School of Medicine that reflects the racial, 
ethnic, and sex/gender diversity/composition of our overall faculty. 

 
 
 
 
 
 
 

Boston Medical Center is an Equal Opportunity/Affirmative Action Employer. All qualified applicants will receive 
consideration for employment without regard to race, color, religion, sex, sexual orientation, gender identity, 

national origin, age, protected veteran or disabled status, or genetic information. 
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ABOUT BOSTON MEDICAL CENTER HEALTH SYSTEM 
Boston Medical Center Health System is an approximately $4B integrated health care system whose 
mission is providing exceptional care without exception. The system consists of five major entities: 

 Boston Medical Center – A tertiary academic medical center 
 WellSense Health Plan – a Medicaid Managed Care Organization 
 Boston University Medical Group 
 Boston HealthNet – A network of community health centers 
 Boston Accountable Care Organization 

BOSTON MEDICAL CENTER 

Boston Medical Center was created by the 
formal merger in July 1996 of Boston City 
Hospital (BCH) and Boston University 
Medical Center Hospital (BUMCH), 
sponsored at founding by the Methodists 
and then by Boston University. BMC fully 
retains the missions and commitments of 
its predecessor institutions. 

Boston University Medical Center Hospital 
(BUMCH) was founded in 1855 as the 
Massachusetts Homeopathic Hospital. In 
1910 the Evans Memorial Department of 
Clinical Research was established to endow a research department of medicine at the Hospital. The Evans 
Department was one of the few research institutions of its kind when its activities began in 1912.  

Boston City Hospital (BCH) opened in 1864 and was the first municipal hospital established in the United 
States. In 1923 the Thorndike Memorial Laboratory was established and became one of the nation’s most 
distinguished research facilities under the aegis of the BCH Harvard Medical Services. In 1968, the Finland 
Laboratory for Infectious Diseases was established at BCH. When academic and clinical responsibility for 
BCH passed to Boston University in 1973, these laboratories were incorporated into the research 
programs of the Department of Medicine faculty. 

The Boston Veterans Administration Medical Center was the first specifically designated as a teaching 
hospital. It is a major training site for students and residents. In addition, its faculty conduct a varied 
research program, including active, basic, clinical, and health services research efforts. 

Today, Boston Medical Center is a non-profit 514-bed academic medical center, and it is the largest safety-
net hospital and Level I trauma center in New England. BMC employs 5,976 full-time equivalent 
employees, consisting of more than 1,466 physicians—including 711 residents and fellows—and 1,849 
nurses. Kathleen E. Walsh has been the president and chief executive officer since 2010. In March 2017, 
the Boston Medical Center received a $25 million gift, the largest in its history, to create the Grayken 
Center for Addiction Medicine at BMC.  
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A recognized leader in groundbreaking medical research, Boston Medical Center’s world-renowned 
researchers conduct both basic, laboratory-based biomedical research, and clinical research programs, 
including substance use disorder, violence intervention, infectious disease, cardiology, Parkinson’s 
disease, geriatrics, endocrinology, and hematology/oncology. BMC is the 13th largest recipient of funding 
in the U.S. from the National Institutes of Health among independent hospitals. BMC received over $110 
million in sponsored research funding in 2021, and currently oversees 569 research and service projects 
separate from research activities at Boston University School of Medicine. 

 

 

Section of General Internal Medicine 
The Section of General Internal Medicine houses different units under its umbrella. The department is 
comprised of Primary Care, Women’s Health, Clinical Addiction Research and Education (CARE), 
Community Medicine (CMU), Hospitalist Medicine (HMU) and Palliative Care Medicine Unit (PCMU).  

Primary Care in Internal Medicine 

The primary care practice in the Section of General Internal Medicine is the largest ambulatory practice 
at Boston Medical Center, with over 70 faculty and approximately 44,000 patients. In addition, the 
practice has critically important specialized programs with national reputations such as Office-Based-
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Addiction-Treatment, Women’s Health, Refugee Health, Integrated Behavioral Health, patient navigator 
programs, Complex Care Management, Clinical Pharmacist Program, and TOPCARE for safe opioid 
prescribing. Primary care is provided in a variety of clinical settings throughout Boston, including: 

Shapiro Center for Primary Care 

The Shapiro Primary Care Center, a recognized Patient Centered Medical Home, is our largest primary 
care practice setting. Residents practice alongside faculty in interdisciplinary teams and are an integral 
part of our ongoing practice transformation. Embedded in our clinic are many resources for patients 
including integrated behavioral health, clinical pharmacists, social workers, nutrition, diabetic group 
visits, office-based opioid treatment, clinical nursing support and complex care coordination, population 
health specialist, point-of-care HIV testing, and access to our world class interpreter services 
department. 

Internal Medicine Primary Care Training Program 

Our program has a mission to train future physician leaders in Primary Care who are deeply committed 
to the care of the urban underserved. We accomplish this in a collaborative, collegial learning 
environment with an emphasis on clinical excellence, evidence-based practice and a heightened 
understanding of the psychosocial factors that affect the health of our patients. We seek to inspire our 
individual trainees to meet their greatest potential and to nurture them forward in their own unique 
career paths. 

At the heart of our program is our wonderful patient population. Our residents take pride in being the 
primary provider for their patients, who hail from all around the world and from Boston’s 
neighborhoods. Our patients represent a diversity of socioeconomic backgrounds, cultures, and 
languages. The global nature of our patient population enables our residents to gain a particularly wide 
array of clinical experiences that prepare them for independent practice anywhere. In addition, our 
faculty provide strong mentorship and share a wealth of expertise in areas pertinent to our patients 
including refugee health, addiction medicine, geriatrics and healthcare for the homeless.  

 

ADDITIONAL KEY COMPONENTS OF THE INSTITUTION 

WELLSENSE HEALTH PLAN 

WellSense Health Plan is a not-for-profit health maintenance organization founded in 1997 by Boston 
Medical Center. BMCHP’s Massachusetts business serves 343,141 members across the state through 
several product lines that include MassHealth (Medicaid, which comprises CarePlus, accountable care 
organizations, and managed care organizations) and Qualified Health Plan. The Plan also offers a senior 
care options plan for individuals ages 65 and older who are also eligible for Medicaid, as well as coverage 
in New Hampshire through a highly rated Medicaid plan that serves over 91,000 members throughout the 
state. All members receive comprehensive coverage for hospital, primary, specialty, and behavioral health 
care, among other benefits and services. In addition, members receive extras such as free car safety seats 
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and bike helmets for kids, manual breast pumps, dental kits, access to a 24/7 nurse advice line, and 
reimbursements for Weight Watchers® and qualified gym memberships. 

BOSTON UNIVERSITY MEDICAL GROUP 

Boston University Medical Group represents over 880 physicians, non-physician clinicians, educators, and 
researchers across 18 clinical departments at Boston Medical Center. Their members are providers at BMC 
and have faculty appointments at Boston University focusing on clinical care, research, and teaching at 
BMC and Boston University Chobanian and Avedisian School of Medicine. 

BOSTON HEALTHNET 

Boston Medical Center is a founder of Boston HealthNet, a network 
affiliation of the medical center, Boston University School of Medicine, 
and 12 community health centers. Established in 1995, Boston 
HealthNet is an integrated health care delivery system whose partners 
provide outreach, prevention, primary care and specialty care, and 
dental services at sites located throughout Boston and in nearby 
communities. 

Physicians at HealthNet locations provide a wide range of 
comprehensive health care services to adults and children, with a focus 
on disease prevention and health education. primary care at HealthNet 
sites provides patients access to both individualized and culturally 
sensitive care in their neighborhood delivered by highly trained specialists and using cutting-edge 
technology at BMC. 

ACCOUNTABLE CARE ORGANIZATION (ACO) 

Boston Medical Center, Boston HealthNet community health centers, and the WellSense Health Plan are 
part of Boston Accountable Care Organization (BACO), which provides care to certain MassHealth 
patients. The goal of coordinated care is to ensure that patients, especially the chronically ill, get the right 
care at the right time, while avoiding unnecessary duplication of services and preventing medical errors.  

In addition to BACO, BMCHP has partnerships with three other provider organizations across 
Massachusetts to deliver health care services: Mercy Health Accountable Care, Southcoast Health 
Network, and Signature Healthcare Corporation. 

DIVERSITY, EQUITY, AND INCLUSION AT BOSTON MEDICAL CENTER 

Diversity, Equity, and Inclusion 

A Culture That Thrives: Diversity, Equity and Inclusion at BMC 

Diversity, equity, and inclusion aren't new concepts to BMC – they're a part of who we are. It’s built into 
our history, our mission, and our values. Building on our rich legacy, we work to live our values in everyday 
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interactions with our patients and with each other. The variety of perspectives, backgrounds, talents, and 
experiences that exists at BMC makes us uniquely capable of providing exceptional care, without 
exception. Being our best means ensuring BMC is a place where every member of our community feels 
secure and welcome, that the contributions of all individuals are respected and celebrated, and that all 
voices are heard. 

DEI in Action 

BMC's commitment to diversity, equity, and inclusion is the thread that connects our community and is 
woven into our interactions and operations. While our work at the organizational level is a driving force 
behind our impact, the numerous innovative and successful initiatives that are generated by teams and 
departments throughout BMC carry that impact even further as we do the daily work of making a positive 
difference in the world. 

 

 

Health Equity Accelerator 

Health equity is an incredibly complex issue that is impacting communities of color in multiple ways. 
Because health inequity reaches far beyond a hospital’s walls and links to challenges around housing, food 
security, and economic mobility – to name a few - there is no one-dimensional solution for creating a 
more equitable future. 

One of the biggest challenges in providing more equitable access to healthcare is that there is systemic 
and long-standing unconscious bias among healthcare staff at all levels within the U.S. healthcare system. 
This is not a new dynamic, but an entrenched issue that has been in existence for generations. Our 
extensive research has uncovered five salient ways that healthcare discriminates against people of color 
from a systematic perspective. 
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The Heath Equity Accelerator is focused on creating holistic change at BMC. One of the ways that we can 
close the health equity gap for future generations is to provide opportunities for future medical leaders 
to have an acute understanding of the challenges that communities of color uniquely face in getting access 
to equitable healthcare. The Health Equity Fellowship reflects our commitment to creating change across 
the entire healthcare delivery spectrum including the people who will lead the next generation. 
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ABOUT BOSTON UNIVERSITY CHOBANIAN AND AVEDISIAN SCHOOL OF MEDICINE 
More than 1,200 full-time Boston University Chobanian and Avedisian School of Medicine faculty provide 
educational programs for 1,700 MD and graduate students. In addition, they care for a diverse population 
of patients at Boston Medical Center as well as other 
surrounding hospitals and clinics. Every year faculty, 
students, and staff compete successfully for hundreds of 
millions of research dollars. 

Their core mission is training the next generation of 
physicians and scientists. Health sciences education is a 
constantly evolving field. Although computerization 
facilitates learning, more information exists to be 
mastered. Boston University provides today’s health 
sciences students with distinguished and committed 
faculty, thoughtful and humanistic mentoring, state-of-
the-art learning facilities, and clinical experiences in one of New England’s most respected teaching 
hospitals and in other locations in the Boston area and internationally. They remain committed to 
providing doctors and scientists with an outstanding education in both the art and science of medicine. 

The campus has a mission of service to its community as well as a well-established Global Health Initiative. 
It houses outstanding research programs in cardiology, cancer, neurosciences, and infectious diseases. 
Faculty and students run a medical clinic that serves refugees from war-torn countries. Many other 
programs and opportunities provide a network of opportunities for medical and health sciences students. 

Boston University Chobanian and Avedisian School of Medicine is dedicated to the educational, 
intellectual, professional and personal development of a diverse group of exceptional students, trainees, 
and faculty who are deeply committed to the study and practice of medicine, to biomedical research, and 
to public health. As a community, they place great value on excellence, integrity, service, social justice, 
collegiality, equality of opportunity, and interdisciplinary collaboration. 

2020 Vision and Beyond priorities: 

 Providing a high-value education at the frontlines of medicine with options for urban, rural, and 
global experiences.  

 Investing in a portfolio of world-class research particularly strengthening their basic science 
departments, their physician-scientist faculty and their population health research and 
collaborating even more with faculty from other Boston University schools and commercial 
partners.  

 Providing a model for high-value care for their diverse Boston safety net population at Boston 
Medical Center as well as at their VA and community affiliates.  

 Reaffirming commitment to diversity among their faculty and learners to better serve their 
patients and facilitate discovery. They will become the institution of choice for the outstanding 
faculty, students, and staff by nurturing their careers and leading their peers in diversity and 
inclusion.  

 Continuing to wisely invest in technology to facilitate learning, teaching, and discovery.  
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 Providing campus space that inspires innovative teaching, effective learning, and brilliant 
research.  

 Expanding and leveraging their resources wisely to achieve financial security now and for the 
future. 

A long tradition of research and innovation. 

Boston University Chobanian and Avedisian School of Medicine faculty push the frontiers of scientific and 
medical knowledge, just as they’ve done for more than 130 years. They’re determining the fundamentals 
of how the human body and its pathogens work and discovering new ways to diagnose and treat the most 
devastating human diseases.  

Their affiliations with Boston Medical Center, St. Elizabeth’s Medical Center, the VA Healthcare System 
and Kaiser Permanente in Northern California along with more than 20 other institutional partners give 
their students the opportunity to treat diverse patient populations The close tie between research and 
clinical programs help their innovations find real-world applications. 

Focus: compassion. 

The heart of their educational philosophy is to create a community of future physicians, scientists, and 
health care professionals who are patient focused and skilled in caring for all people, regardless of culture 
or circumstance. Their students begin seeing patients the first week of the first-year curriculum. They 
conduct intake interviews, take vital signs, and learn to put the patient first. Students are contributing to 
the care of extremely challenging patients and learn to effectively communicate with and treat each 
patient with respect and compassion. 

Diversity and inclusion. 

Boston University Chobanian and Avedisian School of 
Medicine has been committed to inclusion and 
diversity since their founding—both at the school 
and through their community outreach. Created by a 
merger of Boston University and the New England 
Female Medical College in 1873, it was the first 
coeducational medical school in the nation. Their 
alumni include the first black female physician and 
the first Native American physician “. It’s more than 
just talk for us. Recruiting and retaining a heterogeneous student body and faculty are a priority. The 
School of Medicine firmly believe in diversity of culture, race, and gender—and also ideas, solutions, and 
perspectives as critical components of achieving excellence at BOSTON UNIVERSITY CHOBANIAN AND 
AVEDISIAN SCHOOL OF MEDICINE . 

Fast Facts: 

Boston University Chobanian and Avedisian School of Medicine Ranking: 

 32nd Among Research Medical Schools in the US, U.S. News & World Report 2023 
 36th Best Primary Care, Medical School in the US, U.S. News & World Report 2023 
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 33rd Best University for Medicine (worldwide), Times Higher Education 2018 
 51st Best Global University and Programs, U.S. News & World Report 2020 
 Cardiology–10th in the world, 8th in the US 
 Clinical Medicine–46th in the world, 26th in the US 
 Neurosciences–45th in the world, 23rd in the US 
 Psychiatry/Psychology–45th in the world, 25th in the US 
 Surgery–104th in the world, 66th in the US 

Faculty: 

 1,926 Full time 
 127 Part time 
 2,052 Total  

Students: 

 1,712 Total Students 
 727 MD students 
 985 Master’s and Doctorate degree students 
 12,745 MD, PhD and MMS alumni 

Academics: 

 9 Pathways to the medical degree 
 600 Funded research programs 
 346 Databases, 6,851 e-journals, 12,603 e-books 

Research: 
 $515 million in total anticipated NIH-funded awards (2018) 
 $648 million in anticipated research awards (2018) 

Facilities: 

 28 Core research cores and services 
 29 Centers of Excellence 
 14 Affiliated community health centers 
 19 Research centers and institutes 
 33 Affiliated hospitals 
 23 Departments in basic and clinical sciences 
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LIVING IN BOSTON, MASSACHUSETTS 
Boston often feels like a small town with all the rewards of 
city life. The city appeals to people who want to live in a 
vibrant and diverse coastal city with cultural opportunities, 
world-class shopping, access to excellent healthcare, a focus 
on quality education and an appreciation for history. 
Approximately 617,594 people live in Boston, with more 
than 4.59 million residents living in the surrounding 
neighborhoods and suburbs. 

Few places on Earth have so many top-rated hospitals and 
doctors within a city’s limits. Boston Medical Center is unique in that their patents come from all over the 
world.  

Often referred to as the Cradle of Liberty, Boston is the site of some of the most significant social, cultural, 
and political moments in U.S. history. From the USS Constitution, fondly called “Old Ironsides” and the 
oldest commissioned warship afloat in the world, to Walden Pond, Henry David Thoreau’s old stomping 
grounds in Concord, there are pieces of history to be discovered throughout Boston and its suburbs. The 
Freedom Trail offers a glimpse of the country's history, while the Museum of Fine Arts provides a taste of 
culture. Outdoor enthusiasts can spend a day boating on the Charles River or pass an afternoon in the 
Boston Public Garden. 

Boston is home to many diverse and thriving communities such as:  Back Bay, Beacon Hill, Dorchester, 
East Boston, Hyde Park, Jamaica Plain, North End, South End, West End, and the Wharf District.  There are 
23 neighborhoods in the city with 84 sub-districts, squares and neighborhoods within each official 
neighborhood.  There is also a wide array of suburbs north, south, east and west where many individuals 
choose to live that are proximate to Boston. Each Boston neighborhood tells its own story, a tale of 
community, culture, and eclectic commercial areas that showcase the best of Boston’s history and 
contemporary landscape.  Cross-cultural celebrations, ethnic culinary offerings, diverse festivals, and a 
multitude of storefronts and local businesses collectively create an authentic Boston experience. 

The metro area features a diverse culinary scene, access to the cultural institutions, and proximity to 
world-class schools and employers. Boston is on the cutting edge of medicine and technology, but 
traditional in its love of American pastimes like cheering on hometown heroes at Fenway Park. Whether 
it's for the Patriots, Bruins, Celtics, Red Sox or Revolution, bonds are forged through the unconditional 
support of Boston's beloved professional sports teams. 

Boston is served by one of the nation’s largest airports, Logan International Airport. Many Bostonians long 
ago gave up their personal vehicles and instead rely on the Massachusetts Bay Transportation Authority, 
locally called the “T,” which serves the city and its neighborhoods and suburbs with a train, bus, and 
subway system. A network of highways shuttle drivers throughout the region, including the 
Massachusetts Turnpike, I-93 and I-95.  
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Boston encompasses 226 public elementary, middle, and high schools. Boston also has 520 private 
schools. Fifty-seven high schools are recognized on U.S. News & World Report's Best High Schools 
rankings. Boston is also home to 50 colleges and/or universities, 12 of which earned places on U.S. News 
& World Report's Best Colleges rankings. Information courtesy of Livability and U.S. News & World Report. 

 

SEARCH TEAM 

 
Ed Stout       
Executive Managing Director, Healthcare    
Practice Leader       
314.449.1576        
stout@grantcooper.com     
 
Carrie Hackett 
Managing Director 
314.449.1595 
hackett@grantcooper.com  
 
Page Ettle 
Senior Consultant 
314.449.1574 
page@grantcooper.com 
 
 
 

 

 

 

 

 


