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Vice President of People and Culture  
Center on Budget and Policy Priorities 
Washington, DC 
 

About Center on Budget and Policy Priorities 

The Center on Budget and Policy Priorities (CBPP) is a nonpartisan research and policy institute 
that advances federal and state policies to help build a nation where everyone — regardless of 
income, race, ethnicity, sexual orientation, gender identity, ZIP code, immigration status, or 
disability status — has the resources they need to thrive and share in the nation’s prosperity. 

CBPP combines rigorous research and analysis, strategic communications, and effective 
advocacy to shape debates, affect policy, and inform effective implementation both nationally 
and in states. It works closely with a broad set of national, state, and community organizations 
to design and advance policies that promote economic justice; improve health; broaden 
opportunity in areas like housing, health care, employment, and education; and lower structural 
barriers for people of color and others in communities that continue to face systemic barriers to 
opportunity. CBPP promotes state and federal policies that will build a more equitable nation 
and fair tax policies that can support these gains over the long term. CBPP also shows the 
harmful impacts of policies and proposals that would deepen poverty, widen disparities, and 
worsen health outcomes.  

To learn more about Center on Budget and Policy Priorities, please visit https://www.cbpp.org/  

The Opportunity 
 
The Vice President of People & Culture provides executive-level leadership and guidance to 
CBPP. As a member of the leadership and executive team, the Vice President is responsible for 
advancing office culture while driving human resource policies, procedures, and implementation 
to ensure that the organization is recruiting and retaining a talented and diverse staff that is 
well-prepared to help the organization meet its mission while fostering an inclusive, diverse, 
equitable, and accessible workplace. The Vice President will ensure that staff are supported in 
their roles and have opportunities for training, creativity, and advancement and that the 
organization’s culture is welcoming and inclusive, supporting staff engagement, well-being, and 
success.  
 
The Vice President will report to the Chief Operating Officer and will oversee both the human 
resources and office services departments which includes 4 HR staff members, an HR intern, and 
2 office services staff members. The Vice President will work closely with the Vice President for 
Equity and Inclusion in the critical work of ensuring that all staff feel a sense of mattering and 
belonging. 
 
 



 

 
    

  |3 

 

 

 

Candidate Profile 
 
Collaborator, Partner, and Change Agent   

• A strategic and thoughtful leader with the ability to move an organization toward a vision 
for internal people and culture work beyond day-to-day operations.  

• A leader with proven ability to develop organization-wide change strategy and 
operationalize new systems and bring others along in learning, understanding, and 
utilizing new tools and structures aligned with organizational goals and that foster 
greater equity and inclusion.   

 
Cultivating Equity Through Influence   

• A thoughtful leader who will foster an inclusive, diverse, equitable, and accessible 
workplace by ensuring that staff policies and processes are fair and inclusive.     

• Demonstrated strategic approach to culture and community building across an 
organization, including acting as a true partner on equity and inclusion and bringing 
equity to all aspects of role.  

 
Team Leadership and Management   

• A positive and effective coach, manager, and team player with experience leading 
through influencing, coaching, and developing staff on their own team and throughout 
the organization.   

• Demonstrated ability to assess coaching and leadership development needs and partner 
with members of the senior leadership team to bolster the leadership skills of managers 
and supervisors. Design strategies for the creation and administration of individual 
development plans as well as group training and learning and ensure effective 
implementation within available resources. 

 
Human Resources Management  

• Progressive and comprehensive knowledge and experience in Human Resources 
functions and business operations including strategic workflow planning skills.  

• Experience building and leading a best-in-class human resources function with a strong 
understanding of people and culture management and talent development strategies 
that are inclusive and equitable.   

 
Responsibilities 
 

• Partner with senior management to enhance a positive, engaged culture that works to 
integrate the interest, talents, and contributions of all employees in a diverse 
environment.  

• Collaborate with Equity and Inclusion professionals to foster a diverse, equitable, and 
inclusive culture that helps all staff, particularly those with historically marginalized 
identities, to feel that they matter to and belong at the organization.  
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• Manage the key areas of administration, including ensuring that the physical space meets 
the needs of staff and the organization, that staff have the equipment and tools they 
need to succeed, and that planning and executing on staff engagement events and 
activities succeed. 

• Provide guidance and direction to the talent management process. Oversee the 
development of long-range strategic plans to build human capital through performance 
management, coaching, training, and development; thus, motivating individuals to 
achieve their maximum potential.  

• Identify and address gaps in competency, knowledge, and skillsets, and design and 
implement effective talent recruitment, management, and retention strategies.  

• Foster a diverse, equitable, and inclusive culture in partnership with the Vice President 
for Equity and Inclusion. Enhance employee engagement to create a culture centered on 
valuing and optimizing people’s differences and creating a sense of belonging. 

• Assess coaching and leadership development needs and partner with members of the 
senior leadership team to bolster the leadership skills of managers and supervisors.  

• Establish organizational performance management programs that align with the values 
and mission of the company.  

• Coach management to set clear, meaningful goals and objectives and use metrics to 
measure performance. Identify key performance indicators for people and talent 
management functions and assess the success and market competitiveness based on 
these metrics. 

• Develop and lead a best-in-class total rewards program. Provide oversight for all benefit-
related relationships and programs. Partner to design and administer all compensation 
programs.  

• Ensure that HR technology is in place to meet current and future prospective business 
objectives. Ensure compliance and maintain knowledge of regulations and best practices 
in employment law, human resources, and talent management. Manage internal 
communications for all HR-related activity. 

• Oversee the implementation and administration of the principles and policies outlined in 
the contract. Partner with the labor team to resolve complex issues related to the 
contract.  

• Manage the office services team to ensure efficient protocols are in place to enhance the 
employee experience onsite or virtually. Building lease management which includes fiscal 
responsibility and cultivating and managing vendor relationships.  

• Oversee the Deputy Director of Benefits, Deputy Director of Recruiting and Talent 
Management, and Office Services Team, Office Manager. 

 
Qualifications and Preferred Experience  
While no one candidate will possess every quality outlined for this position, a successful 
candidate will bring many of the following professional qualifications and personal attributes:   
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• Bachelor’s Degree in a related field required; Master’s degree, SHRM-SCP or SPHR 
certification preferred. 

• 10+ years of experience as an HR professional with broad, generalist experience in all 
areas. 

• Outstanding people skills required, with extensive experience in coaching and guiding 
employees at all levels to build trust and resolve problems. 

• Demonstrated record of managing a team of HR professionals.   
• An excellent ability to communicate effectively both in writing and orally. Experience 

conducting and presenting research, analysis, and policy proposals on HR and 
organizational culture issues.  

• Extensive knowledge of employment trends, innovations, best practices, laws, and 
regulations in a multi-state environment.   

• Ability to exercise sound judgment, work independently as well as collaboratively, 
manage multiple competing demands from a variety of sources, build credibility and 
demonstrate personal integrity.  

• Working knowledge of technology and software applications necessary to perform 
responsibilities of this position. 

• Demonstrated analytical skills, with the ability to use facts and data to effectively 
communicate and make sound decisions and recommendations.  

Compensation & Benefits 
Salary for the role is currently anticipated to range from $175,000 - $200,000, commensurate 
with qualifications and experience. Center on Budget and Policy Priorities is deeply committed to 
being a diverse, inclusive, and equitable place to work. We encourage people with a wide range 
of backgrounds, experience, and perspective to apply. 

Contact 
Koya Partners, the executive search firm that specializes in mission-driven search, has been 
exclusively retained for this engagement. Liz Lombard and Angie Sessoms of Koya Partners have 
been exclusively retained for this search.  Express interest in this role by filling out our Talent 
Profile or email Angie directly at asessoms@koyapartners.com. All inquiries and discussions will 
be considered strictly confidential. 
 
Koya Partners is committed to providing reasonable accommodation to individuals living with 
disabilities. If you are a qualified individual living with a disability and need assistance expressing 
interest online, please email NonprofitSearchOps@divsearch.com. If you are selected for an 
interview, you will receive additional information regarding how to request accommodation for 
the interview process. 
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About Koya Partners 
Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic 
advising firm dedicated to connecting exceptionally talented people with mission-driven clients. 
Our founding philosophy—The Right Person in the Right Place Can Change the World—guides 
our work as we partner with nonprofits & NGOs, institutions of higher education, responsible 
businesses, and social enterprises in local communities and around the world. Learn more about 
how we can help you with your search on the Koya Partners website. 


