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Vice President for Student Affairs 

Austin Peay State University (APSU) located in Clarksville, Tenn., invites applications, expressions of 
interest, and nominations for the role of Vice President for Student Affairs (VPSA). Austin Peay seeks an 
experienced and engaging leader who will implement and steward a strong student affairs vision that 
works across divisions to support the experiences of a wide array of learners. Reporting to the President, 
the VPSA will serve as a vital contributor to the leadership team and as a member of the President’s 
Cabinet.  

Austin Peay State University 
Located in Clarksville, Tennessee, Austin Peay State University (APSU) is a thriving campus that serves the 
northern Middle Tennessee region, the state, the nation, and the world abroad. The University has three 
locations: the Clarksville campus, the Austin Peay Center at Fort Campbell near the Tennessee-Kentucky 
border, and the Highland Crest Campus in nearby Springfield, Tennessee. 

With more than 119,000 alumni and a diverse population of more than 9,000 students, Austin Peay is 
classified as a Master’s Large institution by the Carnegie Foundation and offers doctoral, graduate, 
bachelor’s, and associate programs, with many programs offered fully online. With more than 8,000 
undergraduate students and 1,200 graduate students, APSU provides a vibrant residential campus as well 
as serving online, part-time, and adult learners across multiple degree offerings.  

The institution is named for former Tennessee Gov. Austin Peay, a Clarksville native, who was 
instrumental in founding the University. Established in 1927 as Austin Peay Normal School, APSU has 
become one of the most dynamic universities in the region, distinguishing itself for its innovations in 
faculty and student success. 

Austin Peay has a strong relationship with the United States military and is one of only two universities 
with its own facility – at Fort Campbell – which serves more military-affiliated students than any other 
university in Tennessee. The Newton Military Family Resource Center has a direct focus on helping 
military students navigate college through its various departments and military-specific services. The 
University serves more than 2,700 current or former service members and their families. Austin Peay 
serves as a Veterans Education Transition Support (VETS) campus and hosts the VetSuccess on Campus 
(VSOC) program in collaboration with the U.S. Department of Veterans Affairs. The University prides itself 
on serving those who serve. 

Clarksville, Nashville, and Life in Tennessee  
With a population of more than 173,000, Clarksville is Tennessee’s fifth-largest city and is located just 45 
minutes from Nashville. It is one of the fastest growing and youngest cities in the country. Clarksville was 
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named the “No 1. Best Place to Live” in 2019 by Money magazine and boasts a county population topping 
227,000.  

Tennessee is a Zero-Income Tax state – across the state residents do not pay state taxes on their personal 
income. The cost of living in Clarksville ranks an impressive 85.6 out of 100 on the living index. Its 
homeowner housing ranking stands at 68.9 for affordable cost of living, indicating that Clarksville is a 
location that is more than 40 percent more affordable than the national average.  

Nashville is a major metropolitan area of more than two million residents. It prides itself for serving as the 
home of country music and for its sprawling entertainment and cultural offerings across music, film, 
television. It is also the base of the Tennessee Titans football, Nashville Predators hockey, and Nashville 
SC soccer teams. Nashville is well-recognized for its vibrant creative community, filled with art galleries, 
theaters, and performances stages, in addition to its deep historical culture with its museums and 
national history attractions. 

University’s Vision and Mission 
Austin Peay is a mission-driven, community-minded institution that provides transformational 
experiences through innovative, creative, and scholarly activities. The University welcomes and inspires 
an inclusive community of learners to make a positive impact regionally and globally.  

APSU’s vision is to be the region’s university of choice for those seeking to improve their lives and 
achieves this vision through student-centered teaching, unique development opportunities, and a focus 
on innovative research and public service.  

The University is a collaborative community that values personal growth and life-long engagement 
through the promotion of integrity and academic excellence. APSU’s leads through its values of: 

• Academic Excellence by providing meaningful and practical learning opportunities with highly 
qualified and dedicated faculty and staff 

• Integrity by maintaining an honest, fair, and credible environment 
• Community by fostering learning in an environment where all are welcomed and valued 
• Personal Growth by providing the knowledge, tools, and resources for all Governors to reach 

their full potential 
• Life-Long Engagements by providing services, programs, and experiences that promote loyalty, 

pride, and mutual support 
• Collaboration by enriching our local, regional and global communities through value-added 

programs, strategic partnerships, and meaningful service 

In 2022, Austin Peay launched its new five-year strategic plan Experiencing Austin Peay and embraced a 
new tagline, “Experience Change. Experience Community. Experience Compassion. The life you want 
begins at Austin Peay.” The 2022-2027 Strategic Plan is guided by four pillars of experience: 

• Pillar 1: The Academic Experience 
• Pillar 2: The Student Experience 
• Pillar 3: The Employee Experience 
• Pillar 4: The Community Experience  

 
 

https://www.apsu.edu/strategic-plan/files/2022-Strategic-Plan.pdf
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University Leadership 
President Michael Licari began his service as Austin Peay’s 11th president on March 1, 2021. President 
Licari previously served as provost and vice president for academic affairs at Indiana State University. 
Across twenty years of academic leadership, President Licari has held the roles of interim provost and 
acting president, dean of the Graduate College, associate provost for academic affairs, and as department 
chair and professor. President Licari earned a Ph.D. and Master’s degree in political science from the 
University of Wisconsin-Milwaukee, and a Bachelor of Arts degree in political science from the University 
of Minnesota.  

Academics 
The University is composed of six colleges – the College of Arts and Letters; the College of Business; the 
College of Behavioral and Health Sciences (home to the School of Nursing); the Eriksson College of 
Education; the College of Graduate Studies; and the College of Science, Technology, Engineering, and 
Mathematics (STEM). In addition, APSU lays claim to two Centers of Excellence – the Center of Excellence 
for the Creative Arts and the Center of Excellence for Field Biology – as well as four Chairs of Excellence – 
the Roy Acuff Chair of Excellence in the Creative Arts, the APSU Foundation Chair of Excellence in Free 
Enterprise, the Harper-Bourne Chair of Excellence in Business, and the Lenora C. Reuther Chair of 
Excellence in Nursing. These Chairs of Excellence, or endowed professorships, were designed to attract 
outstanding professors and artists to Austin Peay to enrich the academic programs of the University and 
share their special areas of expertise with students, faculty, and community members.  

The curriculum is further enriched by extended and distance education options, the Honors Program, 
extensive opportunities for internships, study away and study abroad programs, and the President’s 
Emerging Leaders Program. The University’s academic calendar is organized so students can choose 
between 16-week terms or 8-week terms to enable students a greater flexibility with their work, military 
duty, and co-curricular responsibilities outside of the classroom.  

Leading the academic excellence, Austin Peay has over 1,500 faculty and staff with more than 650 faculty 
(full- and part-time), known for their dedication to teaching, mentoring, scholarship, and service, and 
more than 900 (full- and part-time) staff members who partner in the academic enterprise and embrace 
their roles as co-educators. The student-faculty ratio is 17:1, and the average undergraduate class size is 
24 students.  

Austin Peay is accredited by the Southern Association of Colleges and Schools Commission on Colleges 
(SACSCOC) to award associate, baccalaureate, master’s, education specialist, and doctorate degrees. 
Austin Peay has numerous programs accredited through specialized program accreditation agencies. 
These accreditations are earned after rigorous evaluation and proof of excellence within of the field of 
study and degree level. These program accrediting agencies are on the Tennessee Higher Education 
Commission’s list of approved accreditors. 

Students at Austin Peay  
Austin Peay is dedicated to providing students a transformative, inspiring, and well-rounded experience. 
Students at Austin Peay include undergraduate and graduate students, with access to over 200 areas of 
study across 50 bachelor degrees, 21 master degrees, two doctoral programs, and a variety of specialized 
certificates. With more than 50 graduate and 125 undergraduate degree paths, Austin Peay is a major 
regional provider of higher education, and continues to be innovative in matching the workforce with 
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students’ needs – offering the country’s first registered apprenticeship for teaching and adding new 
programs in national security studies, aviation science, animation, and ensuring access to education 
through a robust online program. With a student to faculty ratio of 17:1, Austin Peay students are 
embedded into a supported, connected, and committed academic educational environment.  

In the 2021-2022 year, 80 percent of Austin Peay enrolled students were from Tennessee, with 12 
percent being from 46 states and Puerto Rico, and over 100 students being from international locations 
from 36 countries around the world. For the incoming, full-time freshman class, for 2021-2022, 59 
percent of students identify as female, and 40 percent identify as male, with more than 45 percent of 
students being from underrepresented backgrounds. Over 70 percent of Austin Peay students were 
awarded the Tennessee Promise scholarship award for financial aid support, with just under 60 percent 
of students being Pell Grant awarded.  

Austin Peay is dedicated to serving students across all backgrounds, educational pursuits, and life goals 
with many students being adult, nontraditional, military-affiliated students, and dual enrollment-students 
through local high school connections. For 2021-2022, over 35 percent of Austin Peay students were 
part-time degree seeking across undergraduate and graduate programs. The most popular 
undergraduate degrees across the past few years include health and human performance, nursing, 
criminal justice, management, psychological science, and professional communication.  

Division of Student Affairs 
Recognizing the important role that student life plays in supporting the co-curricular mission of Austin 
Peay, the Division of Student Affairs provides programming and services that connect academics and 
beyond-the-classroom experiences. The mission of the Division of Student Affairs at Austin Peay is to 
promote student success as well as personal and professional development through collaborative, 
holistic, and inclusive experiences and environments.  

Student programs and engagement at Austin Peay are a paramount part of the experience. Austin Peay’s 
Student Affairs team offers more than 130 student organizations, including Greek life, intramural sports 
teams, fitness groups, service-learning groups, cultural and multi-cultural clubs, leadership organizations, 
professional and honors societies, and special interest groups. For students living on campus, the campus 
provides 11 residence halls offering traditional shared living spaces and apartment residence 
opportunities. 

Austin Peay’s campus community was created with success in mind. In and outside of the classroom, the 
student experience is embraced, supported, and filled with opportunities to pursue academic success, 
personal passions, and deep connections with diverse populations and an engaged and caring 
community.  

Across 18 departments, the Division of Student Affairs is dedicated to creating an individualized student-
focused path for success through active engagement.  

Student Affairs Departments:  

Adult, Nontraditional and Transfer Student Center – provides an encouraging environment that supports 
student success through advocacy, engagement, and by connecting students to campus and community 
resources 

https://www.apsu.edu/student-affairs/
https://www.apsu.edu/student-life/ants/index.php
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Wilbur N. Daniel African American Cultural Center – provides a nurturing environment where all students, 
staff, faculty, and community members, regardless of race or ethnicity, can gain an appreciation for 
African American heritage and experience 

Dean of Students – integrates the academic experience with all aspects of University student life 

Boyd Health Center – ensures the delivery of high quality holistic health care that is accessible, affordable, 
and that emphasizes and promotes health lifestyles and behaviors that lead to lifelong wellness 

Career Services – providing career development, job search tools and opportunities to help support 
student success and to all academic departments across the University to assist students in making 
successful transitions from academic to professional careers  

Community Engagement and Sustainability – supports and encourages the collaboration between APSU 
and the needs of the community through curricular and co-curricular programming to develop 
compassion and initiate change as active citizens in communities 

Little Govs Child Learning Center – serving children of the APSU students, alumni, staff and faculty, and 
community, to maintain the highest level of childcare in a loving environment through programs and 
services that meet their social, emotional, and cognitive needs  

Student Counseling Services – offers a range of services and opportunities dedicated to caring for 
students’ emotional and mental health needs 

Student Disability Resource Center – ensures access and provides leadership to promote a 
comprehensively accessible university experience where individuals with disabilities have the same access 
to programs, opportunities, and activities by improving usability for everyone 

Fraternity and Sorority Affairs – provides individuals with opportunities to engage with 
philanthropic/service events, leadership, diversity and social activities and fosters a sense of the 
brotherhood and sisterhood through chapter members  

Latino Community Resource Center – creates an inclusive environment for the entire APSU community, 
fostering meaningful dialogue and cultural understanding of Latino communities, supporting Latino 
students for success, empowerment, and belonging 

Housing, Residence Life, and Dining Services – provides a quality living and learning environment for 
students house in the University residence spaces and maintains the effective management of residence 
services, facilities, and educational activities  

Newton Military Family Resource Center – the state’s largest military student center provides the 
University’s military-affiliated students with a one-stop shop for social, financial, and academic needs 

Student Affairs Programs and Assessment – provides leadership and direction for assessment across 
student affairs, for parent programs and communications, and for the department of Student 
Publications in order to enhance support for student success 

Student Conduct/Case Management – provides students a community entrusted with personal 
responsibility and accountability related to the Student Code of Conduct and fosters the highest 
standards of ethical behavior, student learning, and civic responsibility while promoting an environment 
that respects the rights of all students  

Student Publications – collaborates across campus to develop and produce digital and print 
communications and promotes a learning environment for students 

https://www.apsu.edu/aacc/index.php
https://www.apsu.edu/student-affairs/dean-of-students/index.php
https://www.apsu.edu/health-and-counseling/boyd-health-services/index.php
https://www.apsu.edu/careers/index.php
https://www.apsu.edu/ces/index.php
https://www.apsu.edu/clc/index.php
https://www.apsu.edu/health-and-counseling/counseling/index.php
https://www.apsu.edu/disability/index.php
https://www.apsu.edu/greek-life/index.php
https://www.apsu.edu/student-life/lcrc/index.php
https://www.apsu.edu/housing/index.php
https://www.apsu.edu/nmfrc/index.php
https://www.apsu.edu/student-affairs/sapa/index.php
https://www.apsu.edu/student-affairs/dean-of-students/student-conduct/index.php
https://www.apsu.edu/student-pubs/index.php
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Student Life and Engagement – connects experiences for students to create a diverse, interactive, and 
responsive learning community  

University Recreation – provides APSU and the surrounding communities with the opportunities to 
develop and enhance all aspects of wellness through quality facilities, programs, and services. 

The Role of the Vice President for Student Affairs  
The Vice President for Student Affairs (VPSA) has the opportunity to impact not only students at Austin 
Peay, but also the campus, community residents, businesses, and the region served by the University. The 
VPSA provides leadership and accountability for the administration, development, assessment, and 
improvement of student services and co-curricular/extracurricular activities. As the chief student affairs 
officer, the VPSA reports directly to the President, serves as a key member of the Austin Peay senior 
leadership team, and is the primary liaison to the Student Affairs Committee for the Board of Trustees.  

The VPSA will lead a robust and dynamic group of leaders across the Student Affairs division, including 
Student Life and Engagement, Career Services, Housing and Residence Life, University Recreation, 
Counseling and Health Services, Student Disability, and Community and Engagement and Sustainability. 
As a member of the President’s Cabinet, the VPSA collaborates with the University’s senior leadership, 
deans, faculty, staff, students, families, and community partners to leverage best practices across APSU, a 
university that prides itself on the pursuit of excellence. The VPSA supervises nine direct reports and leads 
a team of more than 60 staff across 18 departments within the division of Student Affairs.  

Opportunities and Challenges for the Next VPSA 

Austin Peay’s next VPSA will join the University at a time of progress and strategic, forward-thinking. The 
VPSA will need to be an inclusive, authentic, creative, and empathetic leader who can empower and 
support the Division of Student Affairs, while collaborating across the campus to propel the positive 
impacts of student affairs for all members of the University. The new VPSA will have the opportunity to 
address the following key priorities:  

Champion the Student Affairs division through inclusive, transparent, and collaborative leadership: 
Leading the talented and dedicated Student Affairs Division will require a deep commitment to cultivating 
relationships with the team, campus partners, senior leadership, faculty, staff, students, and the 
community. The VPSA will be an open communicator, with high integrity, and a builder of trust across the 
division through supporting, advocating, and elevating the Student Affairs initiatives and impact. The 
VPSA will ensure that the Student Affairs team has continual support and collaborative access to all areas 
of the University that align and intersect with the student experience, including academic affairs, student 
success, admissions, financial aid, and enrollment.  

Sustain, enhance, and elevate the student engagement and spirit across the University: The challenges of 
COVID-19 and its widely-felt effects have brought new focus at Austin Peay to the importance of 
connection and unity. It will be essential that the VPSA embraces the family and community culture of 
Austin Peay and champions Student Affairs’ efforts to unite, build campus spirit, and foster an engaging 
environment for students, families, alumni, and the University. The VPSA will assess the current initiatives 
and implement a comprehensive approach to caring for all areas of student needs, including student 
engagement; wellness and well-being; diversity, equity, and inclusion; and the evolving aspects of student 
life. 

Foster a sense of belonging for a varied student population: Austin Peay serves residential, non-
traditional, adult-learner, dual enrollment, and military-affiliated student learners. The new VPSA will be 

https://www.apsu.edu/student-life/index.php
https://www.apsu.edu/recreation/index.php
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charged with building an infrastructure that supports a diverse range of student needs, including 
residential, commuter, part-time and full-time, undergraduate and graduate students across multiple 
modalities and personal learning paths. It will be crucial that the incoming VPSA think deeply about 
preserving the strong culture and the sense of pride at Austin Peay while developing new initiatives and 
programs that foster connectivity and community among all learners. 

Recruit, retain, and mentor a diverse and highly effective staff in the Division of Student Affairs: The VPSA 
will lead by example to uplift and support a highly dedicated team of student affairs professionals. The 
VPSA will invest in the team members, leverage their skills and capabilities, and deepen the collaborative 
culture across the Division and throughout the University. Supporting and mentoring the current staff, 
while also recruiting and retaining outstanding additions to the divisional team, the VPSA will strengthen 
and cultivate the Student Affairs Division to its full potential and realized impacts for Austin Peay.   

Enhance a culture of collaboration across divisions in support of student success: The next VPSA will have 
the opportunity to build on the healthy relationships that the Student Affairs Division has successfully 
established across the University community, particularly with Academic Affairs and Enrollment 
Management. With an eye toward increased retention, the VPSA will strengthen systems of 
communication on behalf of student affairs to promote synchronized action in support of a high quality 
student life experience, management of student issues, and cross-campus community-building. 

Qualifications and Key Responsibilities 

The new VPSA will hold a doctoral degree in higher education administration, student personnel, or other 
related fields, along with progressively responsible administration experience in higher education 
leadership and student affairs. The successful candidate will be a champion of the student experience 
with a successful track record of collaborating across the campus to foster a thriving and engaged student 
population.  

In addition, key responsibilities for the VPSA include: 

• Work collaboratively with other vice presidents to advise the President on matters of institutional 
concern; 

• Work collaboratively with faculty, staff, and students to provide a comprehensive learning 
environment that fosters the intellectual, psychological, social, leadership, and recreational 
development for a diverse student population; 

• Formulate division strategic goals and objectives; ensure compliance with the Institutional 
Effectiveness Process; develop programs, guidelines, and procedures related to students; 

• Develop annual budget requests; allocate and manage student activity fee revenue; monitor and 
manage student affairs budgetary accounts; 

• Serve as an advocate for students and student concerns, and work cooperatively with University 
legal counsel regarding student legal issues and student judicial cases as needed; 

• Serve as a standing member of the President’s Cabinet, President’s Council, Senior Leadership 
Team, and other appropriate University committees; 

• Represent the University with other external groups on matters related to student affairs; 
• Be responsible for the administration of policies related to students; and 
• Recommend revisions to campus student policies and student fee increases. 
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Desired Attributes and Skill Sets  

In addition, the VPSA will possess the following attributes and capabilities: 

• Demonstrated competence in establishing positive working relationships and effective 
communications with students, faculty, staff, and administrative colleagues; 

• Ability to develop both short-term and long-term strategic action plans for the areas under direct 
supervision to successfully complete strategic University goals and objectives; 

• Ability to promote an appreciation for cultural diversity in a higher education setting; 
• Excellent problem-solving and management skills; 
• Ability to develop and interpret policies; 
• Excellent communication skills; 
• Ability to maintain confidentiality; 
• Ability to plan and coordinate programs, services, and activities; 
• Ability to effectively supervise personnel and complete all associated personnel actions in a 

timely and accurate manner; 
• Ability to work with other senior University officers to accomplish institutional goals; 
• Ability to interact in an effective manner with diverse populations, the University community and 

the public; 
• Ability to accurately prepare records and reports;  
• Ability to understand, plan and execute budgets and funding associated with student affairs 

functions and: 
• Trustworthiness and integrity of the highest order. 
 

This is a full-time position that will be performed on site in Tennessee. The successful candidate will be 
expected to live in Clarksville. Salary will be commensurate with experience and will be accompanied by a 
generous benefits package. 

The Search Committee will begin reviewing candidates immediately and will continue until the position is 
filled. Nominations and applications should be submitted electronically as soon as possible. Applications 
should include a letter of candidacy for the new Vice President for Student Affairs and a complete résumé 
or vita. All application materials will be considered in full confidence. Please send all nominations, 
inquiries, and applications, and expressions of interest electronically to: 
AustinPeayVPSA@storbecksearch.com. 

 

    Julie E. Tea, Managing Director 
               Kate Phillips, Senior Associate  

       AustinPeayVPSA@storbecksearch.com 

For more information, please visit Austin Peay State University’s home page at www.apsu.edu  

Austin Peay State University does not discriminate on the basis of race, color, religion, creed, 
national origin, sec, sexual orientation, gender identity/expression, disability, age, status as a protected 

mailto:AustinPeayVPSA@storbecksearch.com
mailto:AustinPeayVPSA@storbecksearch.com
http://www.apsu.edu/
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veteran, genetic information, or any other legally protected class with respect to all employment, 
programs and activities sponsored by APSU. 


