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Associate Vice President, Financial Planning and Budget 
Colby College 

Waterville, ME 
 

Overview 
 
Colby College invites applications and nominations for the role of Associate Vice President, 
Financial Planning and Budget (AVP). Reporting to the Vice President and Chief Financial 
Officer, the AVP will supervise a team of finance professionals in developing, monitoring, and 
analyzing institutional budgets and cash management. The AVP will develop imaginative and 
flexible financial models for a wide range of college programs and activities and maintain and 
enhance the College’s long-range financial planning model. They will bring analytical rigor, 
creativity, and transparency to setting priorities and making investments to maximize the 
College's financial, intellectual, cultural, and physical assets. 
 

Located in Waterville, Maine near the banks of the beautiful Kennebec River, Colby College is 
one of the nation’s top liberal arts colleges. Colby’s focus on innovative and leading-edge 
programs that complement the traditional liberal arts—in areas such as artificial intelligence, 
data science, genomics and computational biology, climate change and the environment, the 
arts and humanities, public policy, and performance studies, distinguish Colby from other 
schools of its size. Colby extends its reach, impact, and opportunities through external 
partnerships with globally recognized laboratories and medical facilities, arts organizations, and 
a wide array of business partners. The campus boasts beautiful new facilities including the 
Harold Alfond Athletics and Recreation Center, a best-in-class complex that has become a 
center for student activity; the Paul J. Schupf Art Center, a downtown community-based arts 
building; the forthcoming Gordon Center for Creative and Performing Arts, which includes a 
start-of-the-art performance hall, studios, screening rooms, and a grand community space 
(opening in 2023). The College recently established the Island Campus in mid-coast Maine after 
acquiring the Allen and Benner Islands, once owned by the Wyeth family, to offer Colby 
students unique and timely cross disciplinary research opportunities in a range of academic 
disciplines, including the marine sciences and the arts. 
 
Over the last seven years applications for admission have more than tripled, making Colby one 
of the most sought-after colleges in the country. The College’s unyielding commitment to 
diversity and inclusion is evident in its rapidly changing student population. In recent years 
Colby has doubled both the number of enrolled Pell-eligible students and the number of 
enrolled students of color. Colby students, who come from throughout the U.S. and more than 
70 countries, demonstrate unprecedented highs on every measure of academic achievement. 
Investments in financial aid (a 111 percent increase since 2014, to $58.6 million annually) and 
new programs are ensuring that all members of the community can thrive in this dynamic 
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environment. Colby has raised $700 million toward its $750 million Dare Northward campaign 
goal, which was the largest campaign goal for a liberal arts college when it launched in 2017. 
Since 2014, the College’s net assets have doubled to more than $2 billion, its record of 
fundraising has moved to the very top tier of liberal arts colleges, and it has rapidly expanded 
its faculty and staff to allow for new areas of inquiry, scholarship, and teaching, and to support 
record enrollments.  
 
 

The Opportunity 
 
With a bold growth agenda for 2030, a strong balance sheet, and a decade of setting and 

achieving major strategic initiatives, now is an opportune time to join Colby College. Colby is 

planning significant financial investments in its effort to be the preeminent leader in liberal arts 

education and the level of investment requires rigorous and imaginative financial planning. The 

Associate Vice President, Financial Planning and Budget will be of paramount importance in 

these efforts and be charged with developing and implementing financial frameworks that are 

achievable, balanced, and preserve the ability to adjust as circumstances warrant. The AVP 

should be a big picture, forward thinking planner capable of leveraging the strong financial 

position of the College against the key risks for higher education, including decreased market 

demand, increased price resistance, increased wage pressures, inflation, and an expected 

economic recession.  

 

The AVP will administer the College’s $260M annual budget with multiple fund sources and will 

prepare and set guidelines for department budgets. The AVP will work closely with university 

leaders on compensation budgets and strategies. They will partner with university leaders on 

capital project funding. They will coordinate cash management and debt issuance and 

compliance activities. They will supply operational liquidity to support ongoing college 

operations in addition to developing and managing financial policies for capital structure, 

external financing, working capital, treasury operations, foreign exchange exposure, and 

interest rate risk management. The AVP will have significant interaction with other members of 

the President’s staff, department and program directors, and consultants. The AVP will provide 

support for the Board of Trustees Financial Strategy and Business Affairs Committee, and serve 

on campus committees, working groups and task forces as assigned.  

 

Key Responsibilities, Opportunities, and Challenges 

 

Assist the College in Achieving its Ambitious Enrollment, Endowment, and Fundraising goals 

Colby has articulated ambitious multi-year growth goals to sustain and enhance its position as a 

top ranked liberal arts college that is accessible to students of all backgrounds and includes a 



 
 
 
 

 
 

                                                                                         |4 

 
 

robust financial aid program. These goals depend upon the growth and careful management of 

the endowment, successful fundraising, and strategic enrollment growth with associated 

resources and facilities to support this growth.  

 

Manage Risk & Regulatory Compliance 

The AVP will identify and regularly analyze financial risk exposure as well as the impact of 

internal and external trends and government and/or regulatory changes to college assets, in 

partnership with other leaders within Finance. In addition, the successful candidate will 

demonstrate excellent judgment, critical thinking and strategic thinking skills with the ability to 

be flexible and adaptable and to revise strategies when necessary. 

 

Lead and Mentor a Highly Skilled Diverse Team 

The AVP will prioritize competing demands and delegate to, and foster collaboration among, 
team members. The AVP will also mentor, guide, professionally develop, and empower to lead 
in their respective areas, a diverse team of finance and operational leaders; setting high 
standards and modeling a culture of service, integrity, and demonstrated commitment to 

diversity, equity and inclusion. 
 
Effectively Present and Communicate Regarding Complex Financial Matters 
The AVP will produce high-quality written reports and presentations for senior leadership and 

trustee audiences and will possess highly developed skills in communicating detailed 

information to a broad range of stakeholders at all levels. 
 

Candidate Profile 
 
The ideal candidate will have the following professional and personal qualities, skills, and 
characteristics: 
 

• Exceptional financial management and financial modeling and forecasting experience.  

• Competence in all aspects of financial literacy including accounting, financial analysis, 

budgeting processes, cash flow, and debt structuring.  

• The capability to be decisive, make difficult decisions, and execute them effectively.  

• Outstanding communication skills with a focus on transparency, coupled with the ability 

to translate technical and financial information with clarity and care to multiple 

constituencies.  

• A forward-thinking nature with an entrepreneurial and strategic mindset.  

• Experience recruiting, managing, leading, developing, retaining, and empowering a 

talented and diverse staff.  
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• An ability to build relationships internally and externally and the ability to work 

effectively and collaboratively as a member of a diverse community. 

• A capacity to manage a diverse portfolio and represent and balance the needs of 

multiple constituencies. 

• Technological savvy with an ability to synthesize and use data to make informed 

decisions.  

• Experience with integrated information management systems. 

Required and Preferred Experience 

• Bachelor’s degree required, master’s degree in business administration or related field is 

strongly preferred. 

• Prior educational institution or related non-profit experience is preferred. 

• A minimum of five years of increasingly responsible financial management experience. 
 

 

Compensation & Benefits 
 
Salary for the role is currently anticipated to range from $200 - $250K, commensurate with 
experience. Actual base salary may vary based upon, but not limited to, relevant experience, 
time in role, and prior performance contributions/impact. In addition to base salary, Colby 
offers a highly competitive benefits package.  
 

About Colby  
 
Founded in 1813, Colby is one of America’s most selective colleges. For the Class of 2027, the 
College received nearly 18,000 applications for its class of approximately 600 students. With a 
seven percent admit rate and a median SAT score of 1500 for admitted students in the previous 
class, the demand for a Colby education by the most talented students has never been higher. 
The College’s commitment to diversity, equity, inclusion, and racial justice is evident in its 
admissions practices and financial aid policies. Last year the Chronicle of Higher Education 
ranked Colby fourth in the nation among all private colleges and universities (between Stanford 
and Harvard) for the generosity of its financial aid programs for students with the highest need. 
Through the Colby Commitment, the expected contribution from parents/guardians with less 
than a $65,000 annual household income is $0; and, through the Fair Shot Fund, 
parents/guardians with up to a $150,000 annual household income can expect an annual 
contribution of no more than $15,000. Colby’s financial aid packages meet 100 percent of 
demonstrated need using grants instead of loans. The number of students of color at Colby has 
increased by more than 50 percent in recent years and the number of low-income students has 
more than doubled. 
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Colby’s liberal arts program offers the innovation and reach of a great research university with 
an integrated opportunity-rich student experience guided by close interaction with 260 world-
class faculty. The faculty, like the student body, is diversifying at a rapid pace, and for the first 
time in its history Colby’s faculty has gender parity for those who identify as women or men. 
 
The College is committed to transforming the model of liberal arts education, making it more 
relevant, innovative, and connected to the world’s most important challenges. Several 
noteworthy recent investments include a 22-percent increase in the size of the faculty and the 
establishment of the Lunder Institute for American Art, the Linde Packman Lab for Biosciences 
Innovation, the Buck Lab for Climate and Environment, the McVey Data Science Initiative, the 
McFadden Fund for Humanistic Inquiry, the Halloran Lab for Entrepreneurship, the Pulver 
Science Scholars Program, the Schupf Lab for Data Visualization, a Mellon Foundation funded 
program in Environmental Humanities, and DavisConnects, a sector-leading hub for internships, 
research opportunities, global experiences, and career exploration. 
 
The College’s wide variety of programs and labs provide students and the community access to 
unique experiences: the Colby College Museum of Art, arguably the best college museum in the 
country and certainly the finest with a focus on American art; the Center for Arts and 
Humanities; the Goldfarb Center for Public Affairs; the Oak Institute for Human Rights; and 
through a partnership with the Wyeth family, opportunities to engage in research on Allen and 
Benner Islands off the Maine coast. In 2020 Colby opened the Harold Alfond Athletics and 
Recreation Center, the most advanced facility in NCAA Division-III athletics, and in 2021 the 
College launched the Davis Institute for Artificial Intelligence, the first interdisciplinary AI 
program at a liberal arts college. Additionally, construction is underway on the largest academic 
building project in Colby’s history, the Gordon Center for Creative and Performing Arts. 
 
The College has a deep commitment to its local community and is actively engaged in a major, 
multi-year, revitalization of the historic downtown of Waterville, with technology, arts, 
medicine, education, and hospitality creating a robust economic base for a former mill city. The 
College's partnership with Waterville has led to more than $200 million in redevelopment 
projects and $1.5 billion in economic activity throughout the State of Maine from FY14-
FY18. The College is directly responsible for five major projects on Main Street totaling $85 
million, including the Bill & Joan Alfond Main Street Commons (2018), home to 200 Colby 
students who participate in an enhanced civic engagement program, a community meeting 
space, and new retail; a technology center (2017) with a leading computer engineering and 
consulting firm and new retail; the four-diamond Lockwood Hotel, which is currently serving as 
a student residence hall and will open as a hotel in 2022; Greene Block + Studios (2021), which 
features flexible performance and exhibition space and artist studios; and the Paul J. Schupf Art 
Center (2022), which will be home to a new Colby Museum of Art gallery and several 
community arts organizations. Additional projects by other partners include a major 

https://www.colby.edu/davisconnects/
https://www.colby.edu/museum/
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streetscape and transportation project, workforce and market rate housing, new retail, and a 
business accelerator.  
 
Colby has a deep and longstanding commitment to its employees and is known to be an 
exceptional and important employer—a track record and reputation on which it hopes to build. 
Colby’s loyalty to faculty and staff was especially evident during the early stages of the 
pandemic, when the College maintained complete employment and benefits for all employees 
and provided full wages for all hourly workers despite some not being able to work full 
schedules. In the fall of 2021, Colby opened a childcare center in a newly renovated building on 
campus for children of faculty and staff. A major contributor to the local economy, the College 
is the second-largest employer in the Kennebec/Somerset County region, and its economic 
impact from 2014-2018 was $1.1 billion in the greater Waterville region. Colby employs more 
than 1,000 faculty and staff and indirectly supports more than 1,600 additional jobs in the 
Central Maine region. 
 
Over the last four years Colby’s fundraising totals have ranked number two in the country 
among all liberal arts colleges. The College is committed to generating the revenue needed to 
support its plan for sustained excellence and innovation. 
 
About Waterville, Maine 
Waterville is a city with a population of 16,000 located just 75 minutes north of Portland, an 
hour from the coast and the Northeast’s top ski resort, and minutes from the beautiful Belgrade 
Lakes region. Waterville is home to Quarry Road, an Olympian-designed Nordic ski facility with 
spectacular hiking/mountain biking trails. 
 
As noted previously, the city is undergoing a remarkable renaissance with technology, the arts, 
and renewed retail and services driving economic development. Since 2015, when Colby 
launched a collaborative approach to transform Waterville’s downtown, the city has 
experienced a resurgence in population, real estate transactions, property values, and new 
businesses. 
 
Downtown Waterville is home to many shops, restaurants, bars and a well-attended farmers’ 
market with produce and products sourced from local farmers and craft artisans. Multiple 
medical facilities, Thomas College, and Colby College also lie within city limits. Arts and cultural 
amenities include the newly renovated historic Waterville Opera House, the Colby College 
Museum of Art, and the Railroad Square Cinema, which is widely considered one of the best 
independent film houses in New England and hosts the renowned annual Maine International 
Film Festival. The city recently completed a RiverWalk downtown and was awarded a $7.8-
million federal BUILD grant to re-route and improve the traffic patterns and streetscape 
(sidewalks, plantings, and downtown park), contributing to a greater quality of life for 
residents. 

https://www.colby.edu/specialprograms/about-waterville/
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To learn more about Colby College and recent news, please see their website.  
 
Key Facts 

• 25,000+ alumni 

• Annual operating budget of $260 million 

• Endowment of $1.26 billion 

• Approximately 260 continuing faculty  

• Approximately 700 full-time staff members 

• 714-acre campus, with 28 residential facilities, which provide housing to nearly 100 
percent of students 

• One of the first colleges/universities in the nation to achieve carbon neutrality (2013) 

 
Contact 
 
Tom Phillips and Laurie Casteen of Koya Partners, the executive search firm that specializes in 
mission-driven search have been exclusively retained for this search. To express interest in this 
role please submit a résumé and letter of interest by filling out our Talent Profile. All inquiries 
and discussions will be considered strictly confidential. 
 
Koya Partners is committed to providing reasonable accommodation to individuals living with 
disabilities. If you are a qualified individual living with a disability and need assistance 
expressing interest online, please email NonprofitSearchOps@divsearch.com. If you are 
selected for an interview, you will receive additional information regarding how to request 
accommodation for the interview process. 
 
Colby is a private, coeducational liberal arts college that admits students and makes personnel 
decisions on the basis of the individual’s qualifications to contribute to Colby’s educational 
objectives and institutional needs. The principle of not discriminating on the basis of race, color, 
age, sex, sexual orientation, gender identity, religion, pregnancy, parental or marital status, 
national or ethnic origin, caste, political beliefs, or disability unrelated to job or course of study 
requirements is consistent with the mission of a liberal arts college and the law. Colby is an 
affirmative action/equal opportunity employer and operates in accordance with federal and 
state laws regarding nondiscrimination. Colby complies with Title IX, which prohibits 
discrimination on the basis of sex in educational programs and activities. Questions regarding 
Title IX may be referred to Colby’s Title IX coordinator or to the federal Office of Civil Rights. In 
compliance with the Clery Act, which requires Colby to disclose campus crime statistics, you will 
find Colby’s Annual Safety, Security, and Fire Safety Report. Colby prohibits retaliation against 
anyone who makes a good faith report of conduct in violation of Colby’s discrimination or 
harassment policies, or against anyone who makes a good faith effort to disclose perceived 

https://www.colby.edu/
https://talent-profile.diversifiedsearchgroup.com/search/v2/19408
mailto:NonprofitSearchOps@divsearch.com
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wrongdoing. Further, Colby will not tolerate retaliation against any employee who, in good 
faith, cooperates in the investigation of such conduct. For more information, please visit 
colby.edu. 
 
 

About Koya Partners 
 
Koya Partners, a part of Diversified Search Group, is a leading executive search and strategic 
advising firm dedicated to connecting exceptionally talented people with mission-driven clients. 
Our founding philosophy—The Right Person in the Right Place Can Change the World—guides 
our work as we partner with nonprofits & NGOs, institutions of higher education, responsible 
businesses, and social enterprises in local communities and around the world.  
 
For more information about Koya Partners, visit www.koyapartners.com. 
 
 
 
 
 
 
 
 
 
 

http://www.koyapartners.com/
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